
D. M. CONSUNJI, INC. 
Project Committee on Discipline (PCOD) 

CALAX Project – Laguna Segment 
Brgy. P. Sta. Cruz, Sta. Rosa City, Province of Laguna 

 
RESOLUTION 

 
Case of : WARREN LOUIE T. ARABIS 
  (Respondent) 
 
For : VIOLATION OF 2015 REVISED DMCI CODE ON PROPER CONDUCT AND         

DISCIPLINE UNDER: 
 
 

Article 7, Section 39, Paragraph (g) – Improper conduct and acts of gross 
discourtesy or disrespect to fellow Employee/s, any time within Company Premises. 
 
 

 
I. Background of the Case: 
 

On the 7th day of August 2018, at V2, one of the areas in our first 7km in CALAEx Project     
Complainant, Geologist, and backhoe operator Respondent had an unhealthy confrontation around 
06:45 PM and resulted on filing a case against Respondent in care of Complainant. 
 
II. Facts of the Case: 
 

On or about 06:45 PM of August 7,2018, Respondent and Complainant had an confrontation 

because of the service vehicle (SV-600) driven by Mr. Antonio Reguindin that was ridden by 

Complainant and Capataz Domingo Monje was traversing along EB11 going to V2 when 

Respondent waved and asked to hop-in at the service vehicle that was traversing in EB12 at 

that time. The service vehicle though with the effort of Respondent did not stop for the 

reason; they will still going to fetch Mr. Rex Fajardo at the Timbao Barangay Hall. 

 

The incident happened at V2. When Respondent met the service vehicle (SV-600) at V2 and 

immediately confronted Mr. Antonio Reguindin with a high tone, asking why not Mr. Antonio Reguindin 

stopped when Respondent was waving and asking to hop-in at that time. While Respondent is 

letting his thoughts out with a high tone, Capataz Domingo Monje was then who interfered 

Respondent from talking because Respondent is disrespecting Mr. Antonio Reguindin, then 

Respondent took his frustration to Capataz Domingo Monje, after a while, Complainant said to 

Respondent to also stop shouting at everyone especially Mr. Antonio Reguindin for not stopping when 

Respondent was waving and asking to hop-in because it is her decision not by Mr. Antonio Reguindin 

but then, Respondent started to have the confrontation with Complainant. After some time 

conversing with such high tones of both parties; Complainant talked to our Field Checker who is in V2 

at that time asking for the name of Respondent. After Ms. Meloy Radoc gotten Respondent’s name, 

she then proceed to file this case. 

 



III. Hearing Proper: 
 
The Project Committee on Discipline (PCOD) convened to hear the case on August 16,2018. 

The respondent was properly and duly notified and was present during the hearing together with the 
members of the Committee on Discipline. The attendees are as follows: 

 
Committee on Discipline: 
 
Edel R. Palisoc – CHAIRMAN 
Kristoffer P. Villablanca – MEMBER 
Rodrigo D. Toh– MEMBER  
 
Respondent: 
 
WARREN LOUIE T. ARABIS 
 
Complainant: 
 
MELODY L. RADOC 
 
The respondent was informed of his right to due process and the conduct of the hearing. 

 
IV. Findings: 
 

The Committee, after a thorough investigation and evaluation of the case, finds as follows: 
 
The Respondent, was found guilty of violating the provision of the 2015 REVISED DMCI 

CODE ON PROPER CONDUCT AND DISCIPLINE under: 
 
Article 7, Section 39, Paragraph (g) – Improper conduct and acts of gross discourtesy or 

disrespect to fellow Employee/s, any time within Company Premises. 
 
 That Respondent was in such a high tone and emotionally confronted Mr. Antonio 

Reguindin, driver of the service vehicle (SV-600) he was waving, Capataz Domingo Monje 
and Complainant at the incident when it happened. 
 

 That the respondent had his emotions and frustration at work let out and released it in his 
co-workers and supervisors. 

 

V. Resolution: 
 

Whereas, the Committee on Discipline after having properly examined and thoroughly evaluated 
all the evidences duly presented and submitted including statements of the Complainant and other 
resource witnesses, the members of the Committee hereby resolves as it has been resolved that      
Respondent was found GUILTY for the violation of 2015 REVISED DMCI CODE ON PROPER 
CONDUCT AND DISCIPLINE, particularly Article 7, Section 39, Paragraph (g) to wit: 
 
“Improper conduct and acts of gross discourtesy or disrespect to fellow Employee/s, any 
time within Company Premises” respectively. 
 
 



 Whereas, the Committee on Discipline further resolved that Respondent be suspended for ten 
(10) days from the company as the appropriate penalty on the violation he was found guilty of; 
 
 Whereas, the Committee on Discipline resolves further that the driver, Mr. ANTONIO 
REGUINDIN, be reminded of the essential courtesy to inform any would-be trip hopper the reason 
behind to why he cannot stop to let the would-be trip hopper be coming on board to avoid any future 
altercation, verbally or through hand signal; 
 
 

Done this 10th day of August 2018 in the City of Sta. Rosa, Laguna. 
 
 
 
 
 
 

KRISTOFFER P. VILLABLANCA   
Member 

 

 

 EDEL R. PALISOC  
 Chairman, Committee on Discipline  

 
 

 
Concurred by: 
 
 
EDGAR D. JOCSON 
Proejct Manager 
 

RODRIGO D. TOH  

Member  

 

 


