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Report

Internship

Name: Vikas Hosamani

Date of Birth: 28 March, 1988

University: Hochschule Darmstadt

Course of Studies: Master Electrical Engineering

Type of Employment: Internship

Operational Area: Research & Development

Supervisor: Thomas Locker

Period: from 15 October, 2012 until 10 March, 2013

1. Description of the Project / Task

# Measurement, Test and Simulation System (Visual C++ and COM based development
framework) from ADAS (Advanced Driver Assistance Systems, Division Chassis & Safety)

L]

Requirements study for a video based measurement and test system

(internal and customer documents)

Autonomous familiarization based on documentation and programming examples
Porting of examples (ASCII to UNICODE ), minor bug fixes and update of a tutorial
Specification, implementation and test of a signal generation plugin

(random, sinus, ramp, saw tooth)

Investigation, implementation and documentation of a connection for multiple plugin
inputs

Requirement specification for comparison and visualization of multiple measurement
signals

Investigation how to use an existing oscilloscope plugin for comparison tasks
Specification of the oscillator MO and its capabilities (including MTS example
configuration)

» Testing and result documentation of resources for virtual gauges within a series project.

e In@ernet research for tools / companies which can provide solutions for
‘Simulation of an advanced head model including eye gaze, mimic and speech simulation'.
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2. Evaluation of personal competencies and performance, including behavior towards
manggnmunt, cnllaaguu and customers

Degree of Performance

I. Ability to Learn

The employee shows ability to learn by actively searching for
learning opportunities and by exploring ather perspectives and
experiences. He/She is able ta leamn beyond day fo day
responsibilities.

Il. Communication Skills

The employee has strong communication skills if he/she is able
to clearly communicate his/her intentions and objectives.
HelShe understands the impact of his/her own communication
And convinces and wins the support of othars,

lll. Ability to Analyze

The employee shows ability to analyze if he/she can pick up
relevant infermation and is able to analyze complex situations.
He /She finds solutions by breaking down complexity into
detailed tasks and activities.

IV. Team Skills

The employee's team spirit is shown in commitment for his/her
team as well as in being eager to reach certain goals.

He/She is able to motivate others by his/her enthusiasm.

V. Initiative

The employee shows initiative if he/she is dedicated to hisher
Orwm professional mission and always goes the extra mile,
He/She is using information and experiences efficiently and is
open-minded to new tasks. [ [ not observed

VI. Results Orientation

The employee is results-oriented if he/she systematically observes m ] ) i O I U | ﬂ

achievements and progress of execution.

e 100%  + ++

The provided resources and efforts perfectly cormesponded to the
final results. [ not observed
The intemship has been completed successfully! We wish all the best for his future andeavor!
Babenhausen, 10.03.2013
Continghtal motive GmbH L
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Carsten Hielscher Ralf Gérhold
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