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Objective

To obtain a challenging position in the area of computer information systems; where my skills,
creativity and leadership can be utilized in maximizing company profits while providing career
advancement opportunities.

Professional Synopsis
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A SAP ERP Subject Matter Expert (SME) with strong technical background, 11 years of
professional experience, which includes around 10 years of experience in SAP in diversified
sectors that include Manufacturing, Service Industry and PSU.

6 End to End Implementation Projects till date.

Expertise in designing SAP HCM processes with Payroll and integration with Finance.

Have done pre-sales presentation of SAP HCM processes to the prospective opportunities.

Have worked on Business Process Guides, Business Blueprint, Business Solution Papers, Test
Scripts and Test Cases.

Proved resource known for delivery of large SAP HCM implementations with strategic approach.
Technical skills to conceptualize design and implement systems in various business scenarios.
Attained appreciation from the clients at different levels.

Currently associated with Confidential, Noida as a Senior Project Manager.

Skill Set

Project Management
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Defining Project Scope, Goals and Deliverables.

Developing Project Plan, Defining Project Tasks and Identifying Resource Requirements.
Project Execution as per the Project Plan.

Closing Project and attain Stakeholders satisfaction.

SAP HCM Functional
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Payroll (India & UK) Solution Design & Development.

Time Management (Positive & Negative) Solution Development.

Travel & Expense Management Solution Design & Development.

Cross Application Timesheet Solution development & integration with other SAP modules.
Enterprise Compensation Management Solution Development & integration with other HCM
submodules.

US Benefits Solution Development.

PA OM PD (Online Appraisal) Recruitment LSO Solution Design & Development.

SAP PS Lean Staffing Solution.

ESS Configuration & Customization.

Design, development, testing, and debugging of the application.

Smooth implementation at client end/location.

Technical Exposure

Platform : SAP ECC 6.0 (EHP6)
Portal : SAP Enterprise Portal 7.3.
Languages/GUI : ABAP-HR ECC 6.0


mailto:pkg.sap2005@gmail.com

Career Highlights

SAP Career

Confidential.
SAP SME/Techno-functional Consultant (Oct 2006 - Till Date)

Current Project

Title: PSU Project - SAP ERP Implementation & System Support
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Client: Confidential

Duration: Apr’15 to Till Date

Team Size: 16

Role: Project Manager and SME (SAP HCM).

Technologies: SAP ECC 6.0 EHP5 & Enterprise Portal (EP) 7.3.

Scope: This project involves a full life cycle implementation of different SAP ERP modules like
Finance (Fl), Project Systems (PS), Materials Management (MM) & Human Capital Management
(HCM).

Responsibilities:

v

Create and deploy an enterprise-wide Integrated IT Solution which will automate its core
organizational business functions/ processes and provide each employee with an
environment to conduct its regular activities more efficiently and effectively.

v" To expedite decision making, ensure better planning and co-ordination between different
functions, better data management, effective reporting and management.

v' Establish the real time integration between various industry specific processes like
Procurement, Finance, Projects Management and Human Resources.

v Document and Implement the requirements/processes mentioned in FRS and get the
operational signoff from the customer.

Activities:

v' Check overall project progress & prepare the status report.

v" Conduct POC workshops with the process owners and operational training to the users.

v" Understand the PSU specific requirement of Payroll process and mapping best fitted

solution in the system. Payroll Configuration (tables & various PCRs) and development of
customized functions to map in the schema.

Customization of various statutory reports like F-16, F-16AA, Provident Fund, Tax Return
F24, Tax Projection, Payslip etc.

Integration of Payroll with Finance. System configuration to post Payroll results to
employee vendors and respective GLs in finance.

Automation of employee vendors posting to Bank in SAP and development of customized
solution for Payroll Bank reconciliation.

Development of customized solution for Payroll deductions posting to external vendors
(Parent Railway) and cheque printing.

Understand the PSU specific requirement of LEASE management and mapping the
customized solution with online ESS workflow application in the system. This solution
covers automatic vendor creation, posting and payment document creation in finance.
Implement the PSU specific requirement of Claims management with ESS workflow
application, HR post/vacancy Roster management and mapping solution in the system.
Accountable for the delivery of other SAP HCM sub-modules OM, PA, PD and PT from team
resources.

Accountable for system process integration testing.

Previous Projects

Title: SAP HCM Support
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Client: Confidential

Duration: Apr’14 to Mar’ 15

Team Size: 12

Role: Project Lead SAP HCM Support.

Technologies: SAP ECC 6.0 EHP6 & Enterprise Portal (EP) 7.3.

Scope: This project involved application support for SAP HCM sub-modules - OM, PA, Payroll
and Time Management.

Responsibilities:

v" Leading the HCM functional and technical team from offshore for executing the live system
support, enhancements and upgrades.

v" Coordinating with the customer process owners to understand the issues/requirements,
deliver the solution and close the ticket.

v" SAP UK Payroll Process support including RTI interface with HMRC.

v' Absence management support with integration to Payroll.

v" Prepare weekly issue log and allocate task to the team members.

Activities:

v Statutory Absence data migration for the sub-departments employees to have the correct
absence entitlements and payments from Payroll as per the policy. Report development for
Statutory and Occupational absences as per the customer requirement.

Program development and testing to extract P9 notifications from HMRC.

Resolve issues related to Court Orders, National Insurance and Pensions.

Resolve issues during EPS/FPS execution and ensure fine processing of B2A manager.

AN

Title: Project Helios - SAP ERP (In-house) Global Implementation & US Benefits Roll-Out
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Client: Confidential

Duration: Nov’12 to Mar’ 14

Team Size: 12

Role: Project Lead & Solution Architect (HCM & PS).

Technologies: SAP ECC 6.0 EHP5 & Enterprise Portal (EP) 7.3.

Scope: This project involved a full life cycle implementation of different SAP ERP modules like
Finance & Controlling (FICO), Project Systems (PS), Sales & Distribution (SD), Materials
Management (MM) & Human Capital Management (HCM).

Responsibilities:

v' Coordinating with the team and key stakeholders to set the key goals, conduct POC
workshops. Managing project scope and escalating issues where necessary.

v" Understanding the Business processes of Travel & Expense, Payroll management and
mapping the best fitted industry specific processes in the Blue Print.

v" SAP solutioning of the processes which are comprised within Project System (PS) and Human
Capital Management (HCM) modules.

v' Data Cut over strategy.

v"Understanding the Business processes of US Benefits and blue print creation.

Activities:

v' Creation of Organizational Project Structure in SAP.

v"Analysis and Activation of required Business functions to enable Lean staffing features in
ECC 6.0 with EHP5. Configuration of Lean staffing.

v' Developing solution for resource tagging at SOW (High Level tagging) & to initiate the sub-
process of Resource forecasting.

v' Developing solution for Resource forecasting in Lean Staffing and its integration with
Resource tagging at the Project (Low Level tagging). Developing solution for Resource
Capacity planning in PS and its integration with Human Capital management (HCM).

v' Customization of Time sheet with Employee Role and Role Type specific to Lean Staffing.

v Solutioning for Dual reporting hierarchy to imbibe synchronization between HCM & PS
structure.



v' Configuration of Travel & Expense (T&E) Management. Developing solution for Credit Card
Clearing in T&E and its integration with American Express (AMEX) service provider.

v Developing solution for Posting of approved Trips to Fl and integration of T&E with billing
model in SD. Functional & Technical solutioning to Bill the Billable Travel expenses from
the customer when an approved Trip is posted to Fl.

v" Solutioning for 3 level approval hierarchy workflow in Travel Request and Expense Report
sub-processes. Workflow direction is decided based on the Trip facts in dual reporting
hierarchy.

v" Payroll Outsourcing to third party payroll vendor; Maintaining and Exporting gross payroll
data from SAP to vendor software (India - my-Ascent and US - Paychex) via Outbound
Interface. Importing Net Payroll results from vendor software to SAP via Inbound Interface.

v" Development of Inbound Interface to update tables T558B & T558C. Systems settings to
execute schema INLK on regular frequency. Configuration to post payroll results to SAP Fl.

v" Configuration of US Benefits processes. Mapping various industry specific benefits plan
categories into the system. Set up integration between Benefits and Payroll.

v" Configuration of US Benefits specific services into ESS framework and fine tuning the same
into EP 7.3.

Title: Project Revolution - SAP HCM Implementation
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Client: CONFIDENTIAL - Confidential has been engaged in the sale and support of construction
and mining equipment and engine power systems.

Duration: Nov’11 to Nov’12

Team Size: 4

Role: Team Lead & Functional consultant.

Technologies: SAP ECC 6.0 EHP4.

Scope: This project involved the full life cycle implementation of various HR processes
including SAP HCM sub-modules like PA, OM, PT, PY, ECM and PD.

Responsibilities:

v" Project progress documentation, ensuring the closure of respective phase in timelines.
v" Task allocation to technical team. Unit & integration testing.
Activities:

v' Creation of Enterprise structure and Organization structure. Configuration Positive Time
management, Payroll & Recruitment sub-modules.

v Interface development of Time recording (CMS) machine with SAP.

v' Copied and enhanced standard Positive Time Schema TMO00. Created various PCRs to
achieve the business requirements.

v' Complete solutioning of Indian Payroll. Data cut over strategy for Payroll legacy data.

v' Configuration of MBO Appraisal template in PD.

v' Configuration of compensation management process. Budgeting process incorporation.
Integration with appraisal model in PD to calculate the eligible amount for an employee in
a respective compensation plan as per appraisal rating.

Title: Project Harmony - SAP HCM Time Management (Positive) Implementation
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Client: Confidential - is India leading manufacturer of utility vehicles and tractors.

Duration: June’11 to Oct’11

Team Size: 4

Role: SAP-Time Team lead and Functional consultant.

Technologies: SAP ECC 6.0

Scope: This project involved the full cycle implementation of Positive Time Management at two
plants - Rudrapur (Farm Equipment Sector) and Igatpuri (Automotive Sector).

Responsibilities:

v Business Blue Print Creation. System Configuration and Development.
Activities:



v' Complete configuration of Positive time management. Creation of customized schema and
PCRs. Dynamic work schedule assignment through customized time schema.
v" Comparing the Time evaluation results in cluster table with the conventional legacy system.

Title: Project Udaan - SAP HCM and ESS, MSS Implementation
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Client: Confidential - India’s First Private Container Cargo Train and Rake Operator on Indian
Railways Network.

Duration: Dec’10 to May 11

Team Size: 13

Role: Functional consultant.

Technologies: SAP ECC EHP4, Enterprise Portal EP 7.0

Scope: This project involved a full life cycle implementation of various HR processes including
SAP HCM sub-modules PA, OM, PT, PY Data maintenance, T&E, PD, ESS and MSS.
Responsibilities:

v Interaction, understanding Business Processes and Documentation.
v" System Configuration and Development.
Activities:

v" Configuration of Travel & Expense management. Integration with Fl accounting and posting.
Maintenance of customized Trip Schema.

v" Enhancement of standard workflow 20000050 (Travel Request) and 20000040 (Travel
Expenses) to meet customers requirement.

v" Configuration of Personnel development. Creation of Appraisal template.

v ESS Configuration- Service specific settings for Leave management system, Travel &
Expense management, Appraisal system (PMS) and Training & Event management.

Title: Project Touchstone - SAP HCM and ESS, MSS Implementation
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Client: Confidential

Duration: May’10 to Dec’10.

Team Size: 2

Role: Techno functional consultant.

Technologies: SAP ECC 6.0, Enterprise Portal EP 7.0

Scope: This project involved a full life cycle implementation of different SAP HCM processes
like Recruitment, Personnel Development, Training & Event Management, ESS and MSS.
Responsibilities:

v"Understanding Business Processes, Requirement gathering, documentation.
Activities:

v' Recruitment - Configuration and Integration with PA, applicant structure creation.

v' Personnel Development - Configuration and Integration with PA. BADI enhancement for the
weightage of KRAs and relationship between Appraise, Appraiser and Reviewer. Generation
of Training proposal through profile match-up activity.

v Training & Event Management configuration and its integration with Personnel
Development.

Title: SAP HCM Support
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Client: Confidential

Duration: Sept’09 to Apr’10

Team Size: 2

Role: Techno functional consultant.

Technologies: SAP ECC 6.0

Scope: Application support for existing implementation
Activities: SAP Time (Positive) & Payroll application support.



Title: Flexible Benefit Plan (FBP) ESS Roll-out
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Client: Confidential

Duration: Jan’09 to Aug’09

Team Size: 3

Role: Techno-Functional Consultant

Technologies: SAP ECC 6.0, Enterprise portal 7.0

Scope: This project involved implementation of FBP process application on Employee Self
Service (ESS). Eligible employees declare their benefit options.

Activities:_ System Configuration and Development. UATs for various FBP Claims forms on ESS.

Title: LMS & SAP Time (Positive) Implementation and Support

* & 6 ¢ o o

Client: Confidential

Duration: Jan’07 to Dec’08

Team Size: 3

Role: Techno-Functional Consultant

Technologies: SAP ECC 4.7, Enterprise portal 7.0

Scope: This project involved a full life cycle implementation SAP Positive Time management for
the Workers and Staff category employees.

Activities: Time Management configuration and customization. UAT and Training.

Academic Credentials

B.E in Electronics & Communication from MD University, Rohtak in 2005.

Personal Details

Marital Status: Married
Languages Known: Hindi, English
Cell: 91 - 9205386705, 91 - 9643176749



